COMPLIANCE EXIT SURVEY
Employment Date:
Termination Date:

Department/Unit:

GENERAL COMMENTS

One way of making IMH a better place to work is to obtain feedback from employees who are leaving.
Please take a few minutes to fill out this form. Please be as open and honest as possible. The Compliance
Department values your opinions.

1. Describe the management/supervision in your area. Cite positive and/or negative experiences.

2. Inyour opinion, did your immediate supervisor promote an atmosphere that encouraged an
open and free exchange of information and ideas?

3. Did your immediate supervisor address any ethical questions/concerns you had during your
employment?



4. If you disagreed with a policy/procedure, did you have the opportunity to discuss your
concern with your immediate supervisor, next level manager, or someone in authority (i.e.,
were you ever asked to do something that you thought unethical by anyone in authority)?

5. Within your experience, did any supervisor or employee attempt to retaliate against you for
raising an ethical concern?

6. During your employment, were you aware of any conduct that would violate the Code of
Conduct? (This includes, but is not limited to, the giving or taking of bribes,
misrepresentations made to the government, violations of the Conflict of Interest Policy, or

violations of any other policies, regulations, laws or ethical standards.)

7. Please provide any additional comments concerning policies and procedures or ethical concerns you
had during your employment.

Thank you for taking the time to complete this form.



